Title of Policy

Aim of Policy

Date screening outcome approved

Screening Decision

Summary of Screening Findings

Serious Crime Scenes The aim of this policy is to ensure a uniformed approach to scene Jul-21 Screened Out All Serious Crime Scene protocols are in place to maximise
examination at Serious Crime Scenes to maximise the recording and the opportunity to recover forensic evidence and the
recovery of information and physical evidence so that the material processes involved are universal and do not change
recovered becomes an integral part of the investigation. The policy depending upon section 75 groups.
ensures the integrity of each serious crime scene and each piece of
evidence recovered.

Emergency Response Plan - Larne Short  [The plan provides guidance to officers responding to an{Jul-21 Screened Out The detainees are people who are awaiting return to their

Term Holding Facility emergency/major incident at Larne Short Term Holding Facility. home country. Following our governance and good practice

in how we deal with this response has the potential to
promote good relations by example.

Emergency Response Plan - City of Derry [The plan provides guidance to officers responding to an Aug-21 Screened Out This is a plan which sets out command and control guidance

Airport emergency/major incident at City of Derry Airport. for police response to an emergency/major incident at this

site. The details of which do not raise any equality issues.
Such a response will require a multi agency response and
interoperability to ensure the best service is given to citizens.

Emergency Response Plan - Belfast The plan provides guidance to officers responding to an|Aug-21 Screened Out This is a plan which sets out command and control guidance

International Airport emergency/major incident at Belfast International Airport. for police response to an emergency/major incident at this

site. The details of which do not raise any equality issues.
Such a response will require a multi agency response and
interoperability to ensure the best service is given to citizens.

Instructors Allowance The aim of the Policy is to provide clear guidance on entitlement and|Aug-21 Screened Out The Policy is applicable to all Police Officers who are full-
management of the PPAC Instructors Allowance. The allowance is time instructors at police establishments, and Police Officers
paid to Police Officers employed at police establishments as who are on temporary assignment, working part-time, or
instructors. working reduced hours as instructors at police

establishments. The Policy applies to all Police Officer
meeting the conditions of entitlement.

Travel(Covid The PSNI has taken the decision to impose potential restrictions on  [Sep-21 Screened Out A Senior Officer will determine the requirement for travel for|
travel for business purposes for those personnel not fully vaccinated business purposes based on the criteria of impact on
against Covid 19.The aim of the decision is to ensure our duty of care community, organisation and individual. They will consider]
to all officers, staff and their families. each case based on its own merits and ensure that all safe

working measures in making the business trip are in line with
current guidelines. The approvals process will be recorded to
monitor any potential adverse impact upon the Section 75
groups recorded above.

PTR Review The PSNI recognises the need for Part Time Reserve Officers to|Sep-21 Screened Out This review of the policy aims to provide clear direction on

undertake some roles for organisational efficiency. The aim of this
policy is to provide a guide on their pay and allowances.

the eligibility criteria and operational considerations for all
Part Time Reserve Officers.It is not viewed that there would
be any adverse impact upon Section 75 groups as the Policy
provides clear instructions re entitlement.
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