
Title of Policy  Aim of Policy
Screening 

complete

 Screening 

Decision
Summary of Screening Findings 

Policy Owner 

(Branch & 

Service No)

Date 

screening 

outcome 

approved

Policy 

Review 

Cycle

Body recovery & 

Identification SP 

22/2011

Enhance PSNI 

capability/offer procedural 

guidance in recovery of 

human remains following 

mass or single fatailty 

incidents

Yes Screened Out

Dignity and respect for the deceased forms part 

of the specialist officer training.  Where 

operationally acheivable and where know, 

religious belief of the deceased will be 

respected.

OSD - 

Emergency 

Planning

SP47/04 Duties of 

personnel attending 

a serious crime 

scene

To provide guidance to 

officers and staff attending 

serious crime scenes.  

Defining responsibilities 

and competent personnel

Yes Screened Out

Application of consistent professional rules to 

every serious crime scene will ensure no impact 

on any one section defined within the sect 75 

groupings.  The Service Procedure is written to 

ensure that good practise is undertaken by all 

Police Service per

C6 - Scientific 

Support
08/10/14 Sept 16

PD 01/11 

Management of 

Intelligence

(i) Provide a corporate 

approach to the collection 

and management of 

intelligence;

(ii) Ensure that all 

intelligence is managed in 

accordance with relevant 

legislation;

(iii)  Ensure that all 

intelligence is collected and 

managed in a manner that 

will ensure public 

confidence in the Police.

Yes Screened out

This policy outlines a corporate process and is 

in line with UK practice and if adhered to will not 

impose on any equality issues 

C3 - 

Intelligence 

Branch

31/10/14 Oct 16

http://www.psni.police.uk/s75_screening_-__body_recovery_and_identification_team_sp22-2011.pdf
http://www.psni.police.uk/s75_screening_-__body_recovery_and_identification_team_sp22-2011.pdf
http://www.psni.police.uk/s75_screening_-__body_recovery_and_identification_team_sp22-2011.pdf
http://www.psni.police.uk/s75_screening_-__body_recovery_and_identification_team_sp22-2011.pdf
http://www.psni.police.uk/s75_screening_-__body_recovery_and_identification_team_sp22-2011.pdf
http://www.psni.police.uk/s75_screening_-_sp_47-04__-_oct_14_duties_at_a_serious_crime_scene.pdf
http://www.psni.police.uk/s75_screening_-_sp_47-04__-_oct_14_duties_at_a_serious_crime_scene.pdf
http://www.psni.police.uk/s75_screening_-_sp_47-04__-_oct_14_duties_at_a_serious_crime_scene.pdf
http://www.psni.police.uk/s75_screening_-_sp_47-04__-_oct_14_duties_at_a_serious_crime_scene.pdf
http://www.psni.police.uk/s75_screening_-_sp_47-04__-_oct_14_duties_at_a_serious_crime_scene.pdf
http://www.psni.police.uk/s75_screening_-_sp_47-04__-_oct_14_duties_at_a_serious_crime_scene.pdf
http://www.psni.police.uk/s75_screening_-_pd01-11_management_of_intelligence.pdf
http://www.psni.police.uk/s75_screening_-_pd01-11_management_of_intelligence.pdf
http://www.psni.police.uk/s75_screening_-_pd01-11_management_of_intelligence.pdf
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TSG Resourcing 

Plan 2014

To effectively increase the 

overall numbers of TSG 

officers at Constable, 

Sergeant & Inspector ranks 

and ensure TSG units are 

resourced appropriately to 

respond to operational 

demands. 

Yes
Screened Out 

with Adjustments

Analysis showed high impact on Age and 

Gender Groupings.  However steps have been 

identified to reduce the impact on both 

groupings.

OSD - TSG 20/10/2014 Sept 2015

Police Staff 

Discipline 

Procedure

Ensure accepted standards 

of conudct for police staff 

are observec by providing a 

fair method of dealing with 

alleged offences

Yes Screened Out

Data from the first year of the procedure 

analysed.  The very small data set limits the 

statistical significance but indicates 

proportionality of application and decision-

making.  

Human 

Resources
14/11/14

http://www.psni.police.uk/s75_screening_-_tsg_recruitment___representativeness.pdf
http://www.psni.police.uk/s75_screening_-_tsg_recruitment___representativeness.pdf
http://www.psni.police.uk/s75_screening_-_tsg_recruitment___representativeness.pdf
http://www.psni.police.uk/s75_screening_-_tsg_recruitment___representativeness.pdf
http://www.psni.police.uk/s75_screening_-_staff_discipline.pdf
http://www.psni.police.uk/s75_screening_-_staff_discipline.pdf
http://www.psni.police.uk/s75_screening_-_staff_discipline.pdf
http://www.psni.police.uk/s75_screening_-_staff_discipline.pdf
http://www.psni.police.uk/s75_screening_-_staff_discipline.pdf

