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Substance	Misuse	Policy	-	
Cancella3on	

It	is	the	inten3on	to	revise	SP	21/11	in	line	with	current	Corporate	Policy	
direc3on	and	change	to	and	SI.		Police	Recruitment	informa3on	will	be	
removed	from	the	new	guidance	and	included	in	new	Recruitment	
Campaign	informa3on	for	poten3al	recruits	and	on	the	PSNI	External	
website.

complete screened	out 8/17/17 	By	the	very	nature	of	the	tes3ng	all	individuals	who	are	
selected	for	tes3ng	are	done	so	on	a	random	basis.	The	
random	selec3on	is	taken	from	the	current	HR	system	by	
loca3on.		This	list	that	is	generated	only	iden3fies	officers	by	
Service	number.	On	the	day	of	tes3ng	the	random	list	is	used	
to	select	individuals.		As	we	do	not	iden3fy	par3cular	officer	
on	duty	of	the	day	of	tes3ng	this	further	influences	the	pool	
of	people	we	can	select	form	as	some	officers	may	be	off	
duty.

Risk	Management
This	Service	Instruc3on	outlines	the	governance	structure	in	place	to	
ensure	a	consistent	and	professional	approach	to	Risk	Management	within	
the	Police	Service	of	Northern	Ireland.		

complete Screened	Out 7/17/17 The	Service	Instruc3on	is	in	rela3on	risk	management	
procedures	and	processes	within	the	PSNI	and	therefore	
does	not	impact	any	Sec3on	75	groupings.		

Major	Inves3ga3on	Teams	
(MIT)	ShiV	PaWern

The	aim	of	the	decision	is	to	improve	service	delivery	and	strategically	
alignment	with	both	internal	and	external	stakeholders	and	to	improve	
opera3onal	capability	and	maximise	customer	effec3veness.	

complete Screened	Out 7/18/17 This	decision	has	been	discussed	between	senior	execu3ve	
teams	and	in	consulta3on	with	internal	stakeholders.	All	the	
teams	have	been	met	with	their	proposals	considered	and	if	
beneficial	the	proposal	augmented	to	incorporate.	PFNI	have	
been	consulted	and	aWended	stakeholder	mee3ngs	and	
Sec3on	75	data	obtained	and	screened.	Following	
implementa3on	of	the	changes	there	will	be	a	3	&	6	month	
review	during	which	3me	S75	considera3ons	will	be	
monitored.

Busines	Services	Review

This	project	was	ini3ated	to	fundamentally	review	the	delivery	of	Business	
Services	across	PSNI	and	make	strategic	recommenda3ons	for	
improvement,	including	the	iden3fica3on	of	efficiencies	to	ensure	it	is	fit	
for	purpose	and	ul3mately	implement	effec3ve	and	efficient	Business	
Service	models	to	achieve	value	for	money,	consistency	and	corporacy	in	
delivering	organisa3onal	objec3ves.

complete Screened	Out 7/19/17 Steps	have	been	taken	throughout	the	process	to	address	
any	poten3al	impact	on	S75	groups.

Adult	Safeguarding

This	Service	Instruc3on	provides	guidance	on	Adult	Safeguarding	and	how	
the	Police	Service	of	Northern	Ireland	(PSNI)	should	respond	to	Adults	at	
Risk	of	Harm	and	Adults	in	Need	of	Protec3on	through	criminal	
inves3ga3ons,	safeguarding	ac3vity	and	normal	contact.		
It	is	supplemented	by	guidance	produced	by	the	College	of	Policing	
Authorised	Professional	Prac3ve	(APP)	–	‘Major	Inves3ga3on	and	Public	
Protec3on,	DHSSPS		Adult	Safeguarding:	Preven3on	and	Protec3on	in	
Partnership;	and	NIASP	Adult	Safeguarding	Opera3onal	Procedures.	

complete Screened	Out 7/24/17 This	is	a	proac3vely	and	collabora3ve	service	instruc3on	
which	aims	to	provide	guidance	to	all	PSNI	personnel	on	
Adult	Safeguarding	and	how	the	PSNI	should	respond	to	
Adults	at	Risk	of	Harm	and	Adults	in	Need	of	Protec3on	
irrespec3ve	of	S75	groups	through	criminal	inves3ga3ons,	
safeguarding	ac3vity	and	normal	contact
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https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening---smt-substance-misuse-testing.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening---si-risk-management.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening---mit-shift-pattern.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening---business-service-review.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening---adult-safeguarding.pdf


DNA	Elimina3on

To	establish	a	comprehensive	and	useful	police	DNA	elimina3on	database	
for	use	in	police	inves3ga3ons.			This	document	describes	the	Service	
Instruc3on	for	the	Police	Service	of	Northern	Ireland	concerning	the	
taking,	recording,	use,	reten3on	and	destruc3on	of	DNA	samples	and	
profiles	from	Police	Officers	deemed	at	risk	of	contamina3ng	crime	scenes	
and	eviden3al	materials.		These	measures	are	essen3al	in	the	context	of	
developments	in	DNA	profiling	techniques,	the	high	inves3ga3ve	value	
placed	on	this	technology,	and	good	prac3ce	within	professional	Policing.		
UnaWributed	DNA	profiles	in	casework	are	usually	added	to	the	DNA	
Intelligence	Databases;	and	in	serious	crime	may	well	form	the	bases	for	
extensive	further	inves3ga3ve	processes	such	as	familial	DNA	searching	
opera3ons	and	very	public	DNA	Mass	Screens.		The	purpose	of	a	DNA	
elimina3on	record	is	to	reduce	to	a	minimum	the	risk	of	such	ac3ons	being	
taken	on	what	are	in	fact	contaminant	DNA	profiles	inadvertently	leV	by	
aWending	police	officers.			The	current	part	of	the	DNA	used	for	forensic	
purposes	is	classified	as	non-coding,	there	is	no	known	purpose	for	this	
part	of	the	DNA	and	as	such	no	medical	or	phenotypical	informa3on	can	
be	derived	from	the	profile.

complete Screened	out 8/11/17 	All	police	officers	will	be	required	to	provide	their	DNA	for	
inclusion	on	the	elimina3on	database	irrespec3ve	of	
belonging	to	any	one	or	more	sect.	75	grouping.

Sexual	violence	and	abuse	SI

The	aim	of	the	Service	Instruc3on	is	to	ensure	that	officers	and	staff	
provide	all	vic3ms	of	sexual	crime	with	an	effec3ve	and	appropriate	police	
response.		The	outcome	desired	is	an	improvement	of	inves3ga3on	and	
prosecu3on	in	these	serious	crimes.

complete screened	out 8/16/17 The	instruc3on	provides	a	corporate	and	accountable	
structure	to	respond	professionally	to	every	incident	or	
crime	of	Sexual	Violence	and	abuse	irrespec3ve	of	the	
Sec3on	75	groupings.	

Pay	and	allowances

The	policy	aims	to	review	the	current	arrangements	for	Police	Pay	and	
Allowances	and	update	as	required	to	clarify	exis3ng	informa3on	and	
comply	with	current	regula3ons	in	rela3on	to:-	
-	Keeping	in	Touch	(KiT)	Days	–	clarifica3on	in	rela3on	to	aWendance	at	
court	and	payment	off.	(Sec3on	3.10)	
-	Con3nuance	of	Pay	and	Allowances	in	respect	of	Temporary	Promo3on	
when	ill	added	to	Table	4.7.	
-	Recovery	of	Overpayments	(Revised)	(Sec3on	4.8)	
-	Updated	pay	scales	(Sec3on	6)		

complete screened	out 8/17/17 	The	updates	to	the	policy	aim	to	provide	uniformity	in	
rela3on	to	allowances	and	affects	all	Regular	Police	Officers	
regardless	of	the	protected	groupings	described	in	Sec3on	
75.	

KiT	days	relate	to	Opera3onal	Maternity	Pay	and	therefore	
relates	to	females	only.		However,	there	is	there	an	
en3tlement	to	Keeping	In	Touch	(KIT)	days	when	on	
addi3onal	paternity	leave.	In	such	an	instance,	an	officer	
who	takes	addi3onal	paternity	leave	is	en3tled	to	ten	
Keeping	in	Touch	(KIT)	days	without	bringing	their	leave	to	
an	end.	This	en3tlement	is	separate	from	the	mother’s	or	
adopter’s	en3tlement	to	KIT	days.	

SOTP	accommoda3on	and	meal	
allowances

The	change	from	Student	Officer	having	a	compulsory	4	week	residen3al	
period	at	the	start	of	the	training	course	is	a	recommenda3on	from	the	
review	into	the	Police	College	conducted	in	August	and	September	2016	
and	published	in	November	2016.	The	move	to	op3onal	accommoda3on	
based	on	eligibility	is	to	provide	a	work	/	life	balance	for	Students	that	is	
not	effected	by	a	requirement	to	reside.	The	recommenda3on	indicates	
that	compulsory	residen3al	should	not	be	a	requirement	to	complete	the	
course	and	no	Student	should	feel	that	they	are	at	any	disadvantage	by	
maintaining	a	home	life	even	during	an	intensive	course

complete Screened	out 8/16/17 The	college	see	no	affect	on	any	sec3on	75	groupings	by	
making	the	residen3al	aspect	op3onal	based	on	eligibility	
alone	and	believe	that	providing	a	method	for	Students	to	
avail	of	accommoda3on	on	a	request	basis	for	23	weeks	
posi3vely	assists	all	grouping.	It	is	seen	that	it	specifically	
would	advantage	those	Students	with	partners,	spouses,	
families,	caring	responsibili3es	and	dependants	being	able	to	
feel	that	the	need	to	maintain	a	life	balance	at	all	stages	of	
their	careers	including	training	would	posi3vely	impact	on	
aWrac3ng	those	groupings	to	the	police	as	a	career

Ac3ve	listening

The	aim	of	the	project	once	Ac3ve	Listening	is	embedded		within	L	District		
will	be	to	open	to	referrals	from	any	department	within	PSNI	and	assist	in	
providing	support	to	Ac3ve	Listening	as	it	begins	to	expand	its	volunteer	
base	throughout	Northern	Ireland	to	support	those	most	vulnerable	and	
those	who	consent	to	assistance	from	Ac3ve	Listening

complete screened	out 10/6/17 The	ongoing	development	of	suppor3ve	measures	aims	to	
improve	service	delivery	to	those	most	vulnerable	in	our	
society.	This	includes	but	not	exclusive	to	the	Sec3on	75	
Groups
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https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section_75_screening_form_si-dna-elim-may-17.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening----si-sexual-violence-and-abuse.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening-pay-and-allowances----regulars.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening---sotp-residential.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening---active-listening---final.pdf


Cancella3on	FGM	SP

The	aim	of	the	Service	Instruc3on	is	to	ensure	that	officers	and	staff	
provide	all	vic3ms	of	sexual	crime,	including	FGM,	with	an	effec3ve	and	
appropriate	police	response.		The	outcome	desired	is	an	improvement	of	
inves3ga3on	and	prosecu3on	in	these	serious	crimes.

complete screened	out 9/26/17 Links	to	number	178	above

Cri3cal	Incident

The	proper	management	of	Cri3cal	Incidents	has	the	poten3al	to	cul3vate	
good	public	rela3ons	with	various	members	of	the	community;	provide	
opportunity	for	meaningful	engagement	and	provide	opportuni3es	to	
construct	or	enhance	appropriate	partnerships.			

The	Police	Service	must	con3nue	to	build	and	retain	public	trust	&	
confidence,	par3cularly	among	underrepresented	groups	and	ci3zens	&	
communi3es	who	are	most	at	risk	of	harm.	This	is	essen3al	to	successful	
policing	and	embedded	in	the	Equality,	Diversity	&	Good	Rela3ons	Strategy	
2012-2017.		The	quality	of	our	response	to	all	incidents	underpins	this.	

Implementa3on	of	this	Service	Instruc3on	has	the	poten3al	for	posi3ve	
impacts	on	promo3on	of	equality	of	opportunity	and	good	rela3ons.	

complete screened	out 9/28/17 The	cumula3ve	effect	of	the	Service	Procedure	provides	a	
focus	on	effec3ve	service	delivery	to	contribute	posi3vely	to	
confidence	in	the	Police	Service,	ac3vely	promo3ng	equality	
of	opportunity	in	a	propor3onate	way.

What	works	unit

The	What	Works	Unit	aims	to	promote	and	support	decisions	based	upon	
strong	evidence	of	what	works	and	to	provide	cost-efficient,	useful	
services.	
The	What	Works	Unit	will	iden3fy	strategic	collabora3ve	outcome	based	
solu3ons	and	programs	through	evidence	based	analysis	and	prac3ce	to	
address	complex	or	intractable	policing	problems	or	how	to	deliver	and	
measure	new	areas	of	policing.		
Objec3ves	
•	Iden3fy	and	agree	the	Service	research	priori3es	
•	Iden3fy	best	prac3ce	by	reviewing	research	on	prac3ces	and	
interven3ons	in	policing	
•	Provide	in-house	analysis	and	research	and,	where	necessary,	
commission	research	into	complex	issues	
•	Establish	rela3onships	with	research	partners		
•	Assess	how	effec3ve	policies	and	prac3ces	are	against	an	agreed	set	of	
outcomes	
•	Share	findings	in	an	accessible	way	
•	Provide	PSNI	and	other	crime	reduc3on	stakeholders	with	the	
knowledge,	tools	and	guidance	to	help	them	target	their	resources	more	
effec3vely	
•	Encourage	the	use	of	these	findings	to	inform	their	decisions	

complete screened	out 9/7/17 In	line	with	the	benefits	outlined	below	it	is	an3cipated	that	
the	unit	will	have	a	posi3ve	impact	on	the	wider	community	
and	the	9	S75	groups	through	using	evidence	based	policing	
decisions	to	assess	what	works	and	deliver	quality	services	
or	where	services	are	not	mee3ng	their	goal	to	suggest	
effec3ve	policies,	strategies,	and	ini3a3ves	to	enhance	
services	,	policies	and	strategies

Interna3onal	enquiries

Guidance	and	signpos3ng	for	officers	as	to	what	interna3onal	assistance	
can	be	provided	and	how	to	access	it	to	assist	their	role.	

To	ensure	that	inves3ga3ng	officers	follow	appropriate	channels	of	
communica3on	and	process	to	obtain	informa3on	and	assistance		

To	draw	into	one	document	brief	guidance	on	a	range	of	interna3onal	
business	available	to	assist	officers	

complete screened	out 9/4/17 The	policy	provides	guidance	to	officers	in	rela3on	to	an	
internal	PSNI	func3on	only.	It	does	not	directly	affect	any	of	
the	stated	groupings
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https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75---cancellation-of-fgm-sp.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening-critical-incident-management.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening-what-works-unit.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening---international-enquiries.pdf


Collabora3ve	problem	solving

At	the	end	of	2016	the	Service	First	Board	approved	the	elements	of	the	
Policing	with	Community	project,	including	developing	training	in	
Collabora3ve	Problem	Solving.	

The	aim	of	the	Problem	Solving	work	stream	is	to:	

•	Develop	a	corporate	problem	solving	model	using	NDM	(Na3onal	
Decision	Model)	and	embed	this	culturally	with	The	Police	Service	of	
Northern	Ireland	
•	Skill	officers	and	staff	to	understand	and	adopt	problem	solving	methods	
to	work	collabora3vely	with	communi3es,	other	statutory	agencies	and	
partners	in	the	voluntary	sector.	
•	Provide	toolkit/	guidance	document	of	problem	solving	methods	to	
enhance	face	to	face	training.	
•	Develop	a	distance	learning	package	with	the	Open	University	to	
enhance	shills	in	Problem	Solving	for	Community	Safety	
•	Develop	closer	links	with	the	Police	College	so	that	training	for	
proba3oners,	Emerging	Leaders	and	all	officers	and	staff	has	a	common	
theme	and	is	linked	towards	CPD	(Con3nuous	Professional	Development).	
•	Significant	investment	of	3me,	effort	and	costs	by	Police	Officers	and	
police	staff	alone	has	had	limited	impact.	
Austerity	has	generated	momentum	for	public	services	to	review	prac3ces	
and	generate	innova3ve	solu3ons			

complete screened	out 9/26/17 	Collabora3ve	Problem	Solving	helps	individuals	and	
communi3es	to	build	community	cohesion	and	inclusivity	
which	will	improve	rela3onships	in	communi3es.	There	is	no	
data	or	percep3on	that	the	protected	groupings	will	be	
nega3vely	impacted,	either	internally	or	externally.		Whilst	
there	is	poten3al	some	impact	on	disability	groupings	this	
has	been	mi3gated	by	contact	with	disability	organisa3ons.

Repor3ng	Wrongdoing

The	Service	Instruc3on	provides	guidance	to	PSNI	employees	and	
contractors	in	rela3on	to	the	process	of	raising	concerns	of	wrongdoing	
and	outlines	how	such	reports	will	be	dealt	with.	(Whisltleblowing)

complete screened	out 10/2/17 Each	whistleblowing	report	will	be	assessed	and	if	necessary,	
inves3gated	on	its	merits.	In	our	response	to	individual	
reports,	managers	are	expected	to	be	mindful	of	S75	
groupings,	and	where	appropriate,	support	provided	under	
Sec3on	9	of	the	Service	Instruc3on	can	be	adjusted	to	
specific	needs	should	this	arise.	There	is	no	data	or	
anecdotal	informa3on	to	suggest	that	this	Service	
Instruc3on	would	have	any	adverse	impact	on	Sec3on	75	
groupings.		

�4

https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening-collaborative-problem-solving-final.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section_75_screening_form---whistleblowing-sept-2017.pdf


Roll	out	of	Concern	Hubs

The	Support	Hub	is	known	as	the	Concern	Hub	within	Derry	City	and	
Strabane	and	Antrim	and	Newtownabbey.	This	was	the	project	opera3ng	
name	and	as	the	Hubs	are	“owned”	by	the	partner	agencies,	the	
opera3onal	name	is	Mul3-Agency	Support	Hubs	and	known	as	Support	
Hubs.	
This	decision	is	to	facilitate	the	roll	out	of	the	Support	Hubs	to	all	Policing	
Districts	following	a	successful	pilot	in	Antrim	and	Newtownabbey	District.		
The	Support	Hub	brings	key	professionals	together	to	facilitate	early,	beWer	
quality	informa3on	sharing,	decision	making	to	work	together	to	improve	a	
vulnerable	person’s	situa3on.	
This	is	a	forum	where	cases	are	discussed	and	ac3ons	agreed	to	reduce	
vulnerability	to	the	individual.	The	advantages	of	this	arrangement	as	cited	
by	reviews	elsewhere	including	Home	Office	2013	are	that	the	
professionals	are	working	together	and	establish	rela3onships	which	leads	
to	trust	amongst	the	partners.	It	is	these	rela3onships	and	trust	which	
foster	the	best	outcomes	for	the	individuals	being	discussed.	
The	Support	Hub	itself	is	a	firewalled	environment	where	representa3ves	
from	par3cipa3ng	agencies	can	raise	concerns	about	individuals	who	are	
not	already	at	interven3on	thresholds.	Agencies	can	get	a	more	complete	
picture	which	allows	them	to	iden3fy	needs	and	risks	earlier.		
It	facilitates	early	interven3on	to	reduce	vulnerability	and	improve	a	
person’s	wellbeing.	All	agencies	will	work	together	to	ensure	the	most	
appropriate	outcome	for	an	individual.	Agencies	can	pool	resources,	
community	contacts	and	work	in	coordina3on.	
The	focus	is	firmly	on	reducing	the	vulnerability	for	individuals	and	not	
simply	on	reducing	demand,	although	it	is	an3cipated	that	as	a	result	of	
early	interven3ons,	demand	on	acute	services	will	reduce.	

complete screened	out 9/28/17 The	aim	of	the	Support	Hub	is	to	assist	those	individuals	and	
families	who	are	vulnerable	and	to	provide	them	with	the	
support	and	assistance	that	they	need	to	facilitate	them	to	
access	universal	services.	

The	experience	of	the	exis3ng	Support	Hub	is	that	the	
Support	Hub	is	a	proac3ve	measure	to	support	the	
vulnerable	persons	irrespec3ve	of	Sec3on	75	groupings.	

Cancella3on	of	working	3me	
direc3ve	SP34/06

The	PSNI	Employment	Law	Advisor	has	confirmed	that	SP34/06	on	the	
Working	Time	Direc3ve	can	be	cancelled	as	the	informa3on	is	contained	in	
the	Woking	Time	Regula3ons	and	the	Workplace	Agreement	is	held	in	HR	
Rela3ons	on	behalf	of	the	Chief	Constable.

complete screened	out 10/6/17 SP34/06	is	a	duplica3on	of	informa3on	which	can	be	found	
in	Working	Time	Regula3ons	(Northern	Ireland)	1998	(WTR).		
SP34/06	is	a	duplica3on	of	informa3on	which	can	be	found	
in	Working	Time	Regula3ons	(Northern	Ireland)	1998	(WTR).		
It	is	not	a	change	in	applica3on	of	exis3ng	policy.					The	
Workplace	Agreement	is	held	by	HR	Rela3ons	on	behalf	of	
the	Chief	Constable

Major	Incident	

The	aim	of	the	policy	is	to	provide	clear	guidance	to	Police	Responders	to	
respond	to	Major	Incidents.		The	policy	relates	solely	to	Consequence	
Management	and	impacts	on	rela3onships	with	emergency	services	
partners.			

complete screened	out 8/16/17 The	policy	has	no	poten3al	to	impact	on	the	promo3on	of	
equality	of	opportunity	for	any	s75	grouping.		The	policy	is	
designed	to	ensure	consistency	in	response	to	all	major	
incidents	and	has	equality	of	applica3on	to	all	iden3fied	s75	
groupings.		No	addi3onal	arrangements	will	be	required	to	
enable	any	officer	performing	any	of	the	roles	to	apply	the	
policy.
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https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening---pwc-project-support-hub-roll-out.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75-screening-cancellation-working-time-directive.pdf
https://www.psni.police.uk/globalassets/inside-the-psni/our-policies-and-procedures/equality-diversity--good-relations/section-75-screening-exercise/september-2017/section-75screening--emergency-planning-major-incident.pdf

